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This Policy takes into account, and supports, the policies, procedures and requirements documented in our 
Integrated Management System, compliant with the requirements of ISO9001:2015, ISO14001:2015 and 
ISO45001:2018. The implementa�on and opera�on of this management system underlines our 
commitment to this policy. Formal procedures concerning slavery and human trafficking have been 
established, including disciplinary procedures where they are breached. Addi�onal procedures ensure that 
this policy is understood and communicated to all levels of the company, and that it is regularly reviewed 
by the Directors to ensure its con�nuing suitability and relevance to the company ac�vi�es. 


